
Restaurant No Discrimination or Harassment Policy   

 

Equal Employment = No Sexual Assault or Harassment 
 

Equal employment means no discrimination or harassment which includes no sexual 
touching or assault.   We expect everyone who works here to give and have equal 
opportunity without regard to race, color, religion, gender, pregnancy, national origin, 
age, disability, sexual orientation, military status, or any other category protected by law.  
This policy applies to everyone: owners, managers, and every employee at every level.  
It applies to customers too, no one working here has to be discriminated against or 
illegally harassed by a customer, and no one should discriminate against or illegally 
harass customers. 

 

No Discrimination, Harassment or Assault at Work  
Everyone here should not discriminate, illegally harass or assault anyone and everyone 
is entitled to work here free of discrimination, illegal harassment or assault.  We will not 
allow such conduct by any employee or customer.  Anyone who violates this rule will be 
disciplined, which may include immediate termination of employment. 

Discrimination occurs when an individual is treated differently than similarly-situated 
applicants or co-workers on the basis of the individual's race, color, religion, gender, 
national origin, age, disability, sexual orientation, military status, or other protected 
classification.  

Illegal Harassment is any unwelcome verbal or physical conduct based on or related to 
race, religion, gender, age, sexual orientation etc. that affects or interferes with another 
employee or that creates an intimidating, hostile, or offensive working environment. 
Don’t illegally harass other employees in any way – with your conduct, speech, gestures, 
notes, voice messages, or any digital communication from any device.   

Illegal Sexual Harassment is also unwelcome sexual come-ons, requests for sex, 
promises or threats for sex, and other verbal or physical sexual conduct.  You are not 
allowed to touch or grab or press up against another employee in any kind of sexual 
way, nor can any customer, this is sexual assault and physical sexual harassment and it 
is illegal.     

 

How to Stop Discrimination and Harassment 
If you feel you can tell the person to stop their conduct because it violates this policy, do 
that.  You can also come to the manager or the highest level person you need to and tell 
them you think this rule is being violated by another employee.  If you complain or ask 
for help under this policy you will be protected from retaliation by anyone.  We will take 
action including if needed do an investigation and decide how to deal with any problems.   


